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ABSTRACT 
The project management professional (PMP) certification has gained a positive reputation 
among project managers as well as with HR managers and recruiters. However, the organizational 
benefits are untested. This paper examines the business value of PMP certification. The three questions 
this study investigates are, "What value does certification give project managers?" "What value does 
certification give organizations? " and "How can organizations encourage project managers to pursue 
certification?" Content analysis of transcripts from twenty-five structured interviews identified several 
reasons businesses should encourage their project managers to pursue PMP certification, but many of the 
benefits are not easily quantified. 
INTRODUCTION 
Project teams have become an essential element for information systems (IS) departments. IS departments 
rely on project teams to develop new systems and to implement new technologies (Martinez, 1994). As a result, the 
role of the project manager is increasingly important (Stewart, 1995). More and more companies rely on skilled 
project managers to meet schedules, budgets, and quality goals. 'Project Manager' has become a recognized job title 
within the IS field, with a defined career path in many organizations (Fried, 1992; Marken, 1998; Pettersen, 1991). 
Project managers enjoy a strong and growing profession (Posner, 1987). Since its founding in 1969, the 
Projecl: Management Institute (www.pmi.org) has grown to become the leading professional organization for project 
managers. With over 100,000 members worldwide in 2003, the nonprofit PMl is the leading professional association 
in the area of project management. The PMl establishes project management standards, provides seminars, 
educational programs and professional certification that more and more organizations desire for their project leaders. 
Project management is the application of knowledge, tools, and techniques to a broad range of activities in 
order to meet the requirements of a particular project (Duncan, 1996). Project management helps organizations meet 
their customers' needs by standardizing routine tasks and reducing the number of tasks that could potentially be 
forgotiien. 
In 1984, the PMl began a certification program in project management. PMl's Project Management 
Professional (PMP) credential is the project management profession's most globally recognized and respected 
certification. In 1999, the PMl became the first organization in the world to have its certification program attain 
International Organization for Standardization (ISO) 9001 recognition. To obtain PMP certification, an individual 
must satisfy education and experience requirements, agree to and adhere to a code of professional conduct, and pass 
the PMP certification examination (Duncan, et al. 1994). In 2003, there were over 50,000 PMPs who provided 
project management services in 120 countries. This research investigates the benefits, both to the individual and to 
the organization, of PMP certification. 
Many corporations encourage their project managers to pursue PMP certification. They offer rewards for 
employees who successfully complete the PMP exam and incentives for those who are considering it. Project 
manajjers see certification as a way to get ahead, to stand out, to earn higher salaries, or to improve their job security 
(Pierson, et al. 2001). Corporations see certification as a means of achieving higher rates of project success. Many 
coiporations strongly encourage project managers to become PMP certified; some actually require project managers 
to hai/e the PMP credential for employment or for advancement within the corporation. However, passing the PMP 
exam is not easy (Craig, 2002). It is a difficult test, requiring many hours of studying. Thus, project managers may 
263 
1
Mahaney and Greer: Examining the Benefits of Project Management Professional (PMP) C
Published by CSUSB ScholarWorks, 2004
M. C. Mahaney & B. M. Greer 2004 Volume 13, Number 4 
need encouragement to pursue certification. This research investigates how organizations can encourage then-
project managers to pursue PMP certification. 
BACKGROUND 
Many professions certify their practitioners (White and Cook, 2003). Doctors, lawyers, engineers, teachers, 
nurses, accountants, pharmacists, actuaries, architects, beauticians, electricians, and welders must be licensed to 
work legally in the United States and other countries. Certification requires practitioners to demonstrate they possess 
a minimum body of knowledge. It may also require a pledge to follow an ethical code of conduct (Linderman and 
Schiano, 2001). PMP certification serves this purpose (Duncan, et al. 1994). 
Company-subsidized training and certification for an organization's IS staff are not just perks (Gilhooly, 
2001). When implemented properly, they can be valuable tools for hiring and retaining IS professionals (Pierson, et 
al. 2001). An IS department and a company's overall business performance can reap such benefits as increased 
productivity and improved information system performance (Earls, 1998; Caspar, 2003; Gottschalk, 2002). Benefits 
of IS certification include greater knowledge and increased productivity; expertise and skill; improved support 
quality; reduced training costs; and higher morale and commitment (Ray and McCoy, 2000). On the other hand, not 
providing employees with training could result in an IS staff that is poorly skilled and unmotivated which could lead 
to ongoing system disruptions. 
Certification in the IS field is expensive and can become out of date very quickly (Rothke, 2000). Vendor-
specific certification of specific technologies are only valuable as long as those technologies are in use. Examples of 
vendor-specific certification are Microsoft Certified Systems Engineer (MCSE), Certified NetWare Engineer (CNE) 
from Novell, and Cisco Certified Network Professional (CCNP). PMP certification is vendor-neutral. It requires 
documented work experience and professional development units. Thus, when compared to other IS certificates, 
PMP certification has much longer value (Brookshire, 2000). 
PMP certification is becoming more widely recognized in the IS field. Still, many IS project managers 
question whether certification is really worth the effort. After all, the time and cost required to become certified is 
high. What are the benefits, both to the individual and to the organization? Are PMP certified project managers 
better? Are their projects more successful? Does a project management office (PMC) perform better if it is staffed 
by PMP certified project managers? A review of the literature found no studies that provided answers to these 
questions. Thus, this exploratory research begins to fill this gap. One of the central research questions asked in this 
study is, "What is the value of PMP certification?" This is answered from the perspectives of both the individual 
project manager and the organization. 
Another question this study answers is, "Considering the value of PMP certification, how can organizations 
encourage their project managers to pursue PMP certification?" In other words, what incentives can be offered to 
make the process worthwhile? What will motivate project managers to undertake the PMP certification process? 
Not much has been written about this subject. Researchers have not tackled these questions in relation to 
certifications in other fields. A review of the literature uncovered no theoretical model that seemed to predict 
answers to these questions. Content analysis is a research tool used to determine the presence of certain words or 
concepts within texts or sets of texts. It "is a systematic technique for analyzing message content" (Kassaijian, 1997, 
p. 9) and is used to establish the existence and frequency of concepts. Analysis of structured interviews is 
appropriate in new areas where theories are not well developed (Eisenhardt, 1989). Thus, an exploratory research 
approach using content analysis was chosen to discover an underlying theory that may be tested by future research. 
METHODOLOGY 
The authors sent a "call for volunteers" to all members of a PMl chapter located in a major city in the USA. 
The authors also contacted businesses and asked for IS project managers to volunteer to participate in this study. 
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The interviews averaged 48 minutes in duration. Nineteen of the stubjects were members of the Project 
Management Institute (PMI). Of the other six, one had been a member previously, but was not at the time of this 
study. The nineteen subjects who were members had an average of 3.7 years of membership with the PMI. Nine of 
the subjects were female. Subjects' job titles and industries are listed in Table 1. 









PMC Project Manager Business Services 7 4 Yes 
Proiect Manager II Business Services 23 15 Yes 
IT Project Manager Business Services 7 5 Yes 
Corporate Project Office Business Services 25 8 Yes 
Project Manager Construction - 15 Yes 
IT Consultant Consulting 6 4 Yes 
Proiect Manager Consulting 15 6 Yes 
Operations Manager Energy 12 17 Yes 
Manager of PMO Energy 4 8 No 
Business Manager Energy 29 15 No 
IT PriDject Manager Financial Services 8 8 Yes 
OA Consultant Information Services 17 4 Yes 
Divisional Assistant Vice President Insurance 20 12 Yes 
Business Development Manager 
(IT Recmiter) 
IT Consulting 18 4 Yes 
IT Consultant IT Consulting 2 I No 
PMO Specialist IT Services 17 3 Yes 
Senior Proiect Manager Manufacturing 6 6 Yes 
IT Proiect Manager Manufacturing 23 10 No 
IT Proiect Manager Petrochemicals 10 6 Yes 
IT Proiect Manager Petrochemicals 4 4 No 
IT Manager Petrochemicals 13 8 Yes 
Aixount Executive Software Sales and Service 25 20 Yes 
IT Consultant T elecommunications 15 7 Yes 
Proiect Manager Telecommunications 10 6 No 
MIS Proiect Manager Transportation 16 16 Yes 
The subjects were asked open-ended questions about their experiences with the PMI and the PMP 
certification process. Two researchers independently reviewed the transcripts for common themes (Kolbe and 
Burnett, 1991; Kassaijian, 1997). The results of the content analysis coding were then compared. Items found by 
both reviewers were retained. Similar items were combined and reworded. Items found by only one reviewer were 
discussed and agreement was reached on retaining or discarding them (Aladwani and Palvia, 2002). The structured 
interview questions are shown in the Appendix. 
Benefits of PMP certification for a project manager 
Nineteen of the subjects had passed the PMP certification exam. One other was planning to take the exam 
in the near future. The remaining project managers were non-members and did not seem interested in the PMP 
designation. 
Easier job search The subjects identified numerous individual benefits of PMP certification. The most commonly 
mention benefit was that having PMP certification made the job search easier. Subjects indicated that more and 
mcire job advertisements are listing PMP as recommended or even required for project management jobs. According 
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around a little." Therefore, many project managers may find that a significant benefit of passing the PMP 
certifica tion is that it provides instant credibility of their project management knowledge. 
Affirmution of abilities Several subjects stated that passing the PMP certification exam provided affirmation of his 
abilii ies. One said it gave him confidence in his skills. He said, "When you get fired it affects you personally and 
you begin to question your own abilities. It had been a while since I had been in school. So I thought I needed 
somethi ng to make myself more valuable. That was one reason for pursuing PMP Certification." Another stated, "If 
they know the person managing the project is PMP certified it gives them confidence and they will listen to you 
better." Thus, having PMP certification publicly affirms your project management abilities. 
Job security Three subjects suggested that resume building and job security were benefits of PMP certification. 
One said, "It's something I can put on my resume which carries some weight." Another said, "Having the PMP on 
my resume is valuable." Related to the benefits during a job search, one project manager indicated that having the 
certification provided some additional job security. He said, "It's kind of a job security. It s becoming more critical 
and more of a necessity. It's no longer a luxury." 
Self assessment tool Three subjects indicated that studying for the PMP exam forced them to assess their own skills 
and knowledge levels. Often, they found weaknesses in certain knowledge areas and were forced to studied those 
topics in greater detail. According to one, "No matter where you work, there are things you do not do. By taking the 
class and studying for it, you have to look at the whole picture. Techniques and practices that are not used in your 
particular corporation are covered in the class. So 1 really learned a lot from studying for the test. These benefits are 
summarized in Table 2. 
Table 2: Benefits of PMP certification for a project manager 
Item Frequency 
Easier Job Search 13 
Requirement 10 
Affirmation of Knowledge 7 
Provided a Sense of Accomplishment 5 
Credibility 4 
Affirmation of Abilities 4 
Job Security 3 
Self Assessment Tool 3 
Benefits of PMP certification for the organization 
Project managers can enhance their own careers by attaining the PMP designation. There are also benefits 
to organizations when their employees are PMP certified. We asked the subjects how their companies benefited 
from tlieir certification. We heard a variety of responses to this question. 
Better project managers The most common response was that the organizations benefited from having improved 
project managers. According to one, "Being immersed in project management, formal project management 
methodologies, has made me a better project manager. Studying for the PMP certainly reinforced our own 
melhodology. It forced me to sit down and leam the PMBOK, which probably 1 wouldn't have done." Another 
echoed this by saying, "Yes, I am a better project manager because of the process of studying for the exam." And, 
"It made me better. It also made me more frustrated. Trying to do it the right way is very hard." Another response 
was, "We differentiate ourselves from some of the other consulting organizations by indicating that we have both 
the expertise and the motivation to have attained the PMP credential." One stated, "Having PMP certification is 
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something that would be valuable to the employer and to the consulting company that I would be working with. 
They could say, 'Look, this guy is a certified project manager.' And I think that has value." Thus, companies benefit 
from the PMP process by having better project managers. 
Emplovee skills assessment Subjects responded that organizations benefited from certification because the process 
forced the project managers to assess their own weaknesses. One subject stated, "It gives you an awareness of how 
things should be. It's fhistrating because you see where we are and you see where we should be. We've got a long 
way to go to get there." Several subjects made comments about companies using PMP certification as screening 
criteria for job searches. As one project manager stated, "They are using it as a filter to filter out job applicants who 
are not certified. This reduces their pool of applicants and makes it easier for them to make a hiring decision." 
Another echoed this, "With so many IT professionals out of work right now, even though the positions list PMP as 
preferred, it seems that the first thing they do is to pick the PMPs." Another stated, "It is easy for an employer to see 
those letters and know that a person has attained those skills." Although from the perspective employee, this may 
not always be viewed as a positive; from the perspective of the company the PMP designation can be used as criteria 
for screening job candidates to reduce the pool of candidates. This is especially true in a tight job market. 
Higher billable rate Several subjects pointed out that having PMP certification allows for a higher billable rate for 
companies that rent people out or do projects for clients. According to one, "[PMP certification] is mandatory for 
companies that either rent people out to do projects for their clients. It adds value to the client and the company to be 
able to say that this person is qualified and here is the proof." Another said, "Because we have so many people who 
are PMP, our billable rate is a little higher." Still another replied, "Getting PMP was required. If you wanted to be 
billed at the rate of a project manager, you had to have your certification." And, "Our company's billable rate is 
based on comparison to the market. Because we have so many people who are PMP, our billable rate is a little 
higher. They find it easier to place you if you are certified." Just as one might expect, this seemed to be truer for 
consultants and contractors than it was for direct employees. 
Common language According to the subjects, another common benefit of PMP certification is that it provides a 
common language and standard terminology. Some of the terminology used is specific to the industry. Studying the 
Guide to the Project Management Body of Knowledge (PMBOK) gave projects managers a standard vocabulary. As 
one stated, "That is one of the things 1 found is of value in PMl or the PMBOK is coming to a common language. I 
think some of our toughest meetings as a group was coming to a common language and dialog. 1 think that is one of 
the benefits of PMI. People can have project management experience, but there is no common language. Not 
without PMl and the PMBOK. " Another said, "One of the things that PMl offers is a common dictionary and 
definitions to a lot of those things you don't find anywhere else." And, "To get them to talk about terms and 
common definitions was probably one of the biggest issues I had as a manager of that department." Finally, one said 
of the benefit of PMP and the PMBOK, "They speak in more standard terminology." Thus, one of the benefits to an 
organization of having PMP certified project managers is that everyone speaks a common language. 
Improved confidence of project managers Finally, three subjects indicated that PMP certification benefited 
companies because it could improve the confidence of project managers. Certification can validate what they 
already know and that can improve their esteem. One subject stated, "1 believe that PMP certification is at least 
recognized out there as something that shows some professional competence." Another said, "It kind of validated 
that I was on the right track when managing projects." 
When asked if the certification process was worth the effort, one subject said, "Getting the PMP was 
probably one of the best investments I ever made." Another subject was asked whether he would do it over again? 
"Yes, yes, 1 would. Without a doubt." These benefits are summarized in Table 3. 
Table 3: Benefits of PMP certification for the organization 
Item Frequency 
Better Project Managers 8 
Employee Skills Assessment 4 
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Higher Billable Rate 4 
Common Language 4 
Improved Confidence of Project Managers 3 
Encouraging project managers to pursue PMP certification 
Project managers can benefit their careers by pursuing PMP certification and companies can gain 
advantage by having more of their project managers with the PMP designation. So how do companies encourage 
their project managers to undertake the challenge of certification? We asked the subjects what their companies had 
dons to help make the certification process easier and what companies should do. Many of the subjects mentioned 
financial support by their employers' as a key factor in the pursuit of PMP certification. 
Pay PMP exam expenses The most common response we heard was that companies paid the costs of taking the 
exam. According to one project manager, "My company paid for all of this. They definitely encouraged it. They 
didn't even blink an eye on the costs." Another said, "The cost to take the exam was paid by the company. Unless 
you didn't pass. Actually, they paid for the initial exam. But if you didn't pass it and you had to retake the exam, 
that expense was on you." And, "[My company] paid for the cost of the exam." 
Others reported similar experiences in their organizations. One said, "[My company] paid for the cost of 
taking the exam. I didn't have to pay it." Another said, "The company paid for all of it, they paid for the test." And, 
"Managers here have a corporate VISA and I put it on that. So, no, it never came out of my wallet." Another project 
manager indicated that even though he was between work assignments and thus had to pay the cost himself, the cost 
was a good investment. He said, "I spent over $1,300 of my own money to get the PMP and I think it was well 
worth it." Companies can pay the fees associated with taking the PMP exam. This will encourage employees to 
pursue PMP certification by removing a barrier. As stated above, the company will benefit from having more PMP 
cen ified project managers so paying for the exam is really just an investment in a higher quality workforce. 
Provide studv opportunities Many subjects indicated their organizations encouraged interested project managers 
to fonn an internal study group that met during business hours. As one subject stated, "They actually even support 
an internal study group that was working on getting their PMP. And, of course, they pay all of the fees for taking the 
exam." Another added, "We formed a study group and we met one or two times a week." Still another said, "Time 
was allowed for study and for taking the exam." Thus, allowing employees to meet a couple of hours each week, 
during work hours, can send a strong message showing support for the PMP process. 
Not all companies allowed studying during work hours. Some project managers had to use personal time to 
leam the material. One said, "We started meeting once a week, sometimes on Saturday or Sunday in the public 
librarrr, just to discuss what are the different topics that we were not clear on. But not during work. This was during 
off hours." yknother expressed frustration with the lack of study time. She said, "You had to study for it on your own 
tirre and it's hard to do when you are already working a 60-hour week just doing your job." 
In addition to allowing employees to study for the exam in groups, some companies conducted training 
classes for interested project managers. Other companies pay the fees for their employees to attend external training 
classes. One subject reported, "When I asked them to pay for the review class, they agreed to. Some companies 
actually sponsor educational programs. These ongoing sessions allow project managers to discuss topics that are 
interesting to them and to leam from one another. According to one subject, "We do monthly program where we 
have a lunch-and-leam session." Another said, "My manager has authorized funds for PMI chapter training classes." 
Two other companies also followed this approach. One subject replied, "PMI was probably suggested by 
one of the consultants we worked with at the time since project management kept coming up as one of our areas of 
improvement." And, "The project office brought in an outside consultant. He taught a class." This approach 
underscores the company's commitment to quality project management and encourages project managers to 
continue to leam. 
269 
7
Mahaney and Greer: Examining the Benefits of Project Management Professional (PMP) C
Published by CSUSB ScholarWorks, 2004
QLZ 
•UOUBOIJIYSO ansind oj SJASBUEUI pafojd ASBJNOOUA oj XBM aAisuadxaui UB aq XEUI snuoq IBIAUBUIJ QBUIS 
B guipiAOJd 'snqi .. qofE uo Xauoui jo aSEjuaaaad EJjxa us UEaiu XEUI q "dpyia jnoqjTAV XpoqXuE ajiq }0U jqSiui Xaqx 
•}i anjEA XjqSjq }Eqj saiuEduioa aJB ajaqi,, 'paAjasqo pafqns auo 'XpEuij ,;uo!JBai}iya3 a^d JOJ 00£$ 
ui ajaqMauios SI }i >iu!qj ] [Euoissajojd SB |IAA\ SE sapaijipaa jEaiuqaa} oj saqddE q -AJEAMYAA aijiaads aqj uo pasEq 
sauBA snuoq aqj jo junouiE aqi qaaqo jnoX ui snuoq IBIOUBUIJ E jaS noX puE /siqj paAiaaaj I, 'XBS OJ apaijiyaa 
aqi JO Xdoa jnoX juasaid noX pus uopEOijiyaa jnoX SuiqaS jo ssaaojd aqj qSnojqi oS noX 'XiiBDiSBg -asoqi jo 
auo SI ajifj "spiay uiEjiao ui paijiyaa pS OQM saaXojduja oj snuoq HBUIS E apiAOjd Xaqj AJAQM uiEjSojd E pajnjijsui 
SEq XuEdtuoa jnQ,, 'papp jaqpuy ./SPJ jno-piq jaqSiq E p3 o} a[QE SEM [Xusduioa Xui] puy 'passEd \ uaqA\ 
snuoq E paAiaaaj I„ 'puy .xqosqs -moX ui snuoq IEIOUEUIJ B p3 noy,, 'papp jaqjouy ^ paijipaa p3 oqA\ saaXo[diua 
0} snuoq |[BPS E apjAOJd Xaqi„ 'piES pafqns auQ •PJEA\aj [EIOUBUIJ E apiAOjd oj q3noua jpija panjEA saiuBduioa 
jiaqi papaipui spafqns aajqx -GUIPAIPP puE SUIPJBMAJ aq UEa sasnuoq jpuis UAAG JI 3U!PJEA\E JO PB aqi SE 
lUBjioduii SE }ou SI snuoq aqijo pnouiE aqg -aAiiuaoui jaqp auios JO snuoq [EIOUEUIJ E JO UUOJ aqi ui aq p[noa asaqx 
•saAipaaui guipiAOjd Xq GJALD Jiaqi ujEa oi SJaSEUBUi pafojd agEjnooua UEO saiuBduioa 'XqBuig saAiiuaauj appvoja 
,jli 01 uiaqi AAOJP \ asnsaaq sjpqj auioaaq aAEq waqi jo spjiqi-OAVJ Xiq3noj puE Xnpoi sjjqj qz 
iSAO aAEq a^v,, 'puy .juoipaijipaa apqj Jiaqi paurea pEq aaijjo pafojd apjodioa aqi ui aidoad aqi jo pE jEaX ixau 
aqi Xq puE UO3EA\ puBq aqi uo paduinf XipidBJ XJOA Xaqi pqi luiod aqi oi uiaqi jo auios paiuEqs pqi op oi jiojja EJixa 
aqi SUIQBI XJAJ,, 'PI^S jaqpuE puy „-pasnoj-aiqqBJ auoXjaAa guiqag ui sjopSipui aqi jo auo SBAV I„ 'pps jaqiouy 
,.-ssaj3ojd GUJQBUI PB I aAaqaq X[aiiuijap I 'aiaq punoJE sjaqio uo ajnssaad 3uiiind si oqM auo aqi PB J,, 'paqdaj 
jagEUBP pafojd auo 'ajnssajd-jaad jo pajja aqi poqE paqsE uaipw „'3pes aqi op oi sn pagBjnoaua aqs puB djAJd 
jaq psq ssoq XJAJ,, 'piBS Jaqpuy „-dnoj3 Xpnjs aqi ui sjqoj jaqp aqi uaaAyaq pEq AM auapBJEPBO aqi qiiM op oi pEq 
pqi JO IJBD puy UAAO SBA\ q UAQAV LUAPQSIIDPOOOB jo asuas poo3 Xpajd E PEQ j 'UIEGE jaAO q op p[noA\ j,, 'paqdaj 
pafqns AUQ •sjaqjOAv-oa jiaqi Xq paSEJnoaua aq XEP SJAGEUEP pafojj •uoipaiqiJaa jpqd ansjnd puE ,,UO3EMPUEQ 
aqi uo ia3„ oi IUEM SJOSEUEP pafojd ajaqAV ajaqdsopp UE apAiqna UEO suoipziuEgjo ajnssajd jaaa aoBjnoaug 
.jXjoppuEP JO puiq SI q 'Xusdpoa jno 
UIQQA\„ 'XpEuij puy „'XuEdpoa aqi ui pagEJnoaua osp s.q pq joj pisd pnf pu s ji„ 'puy ^-AAIPAAUI XJEPUOP JO 
aSEqoEd puoippojd XUE pu si ajaqi ing -q a3pa(A\oiD(0E puE aziuSoaaj saop papaSEUEP jnQ,, 'pps jaqpuE jqig 
„-saiqAipE IJQJ ui apdpiqBd oi puE JJAJJ uiof oi sn pagEjnoaua Xaqi„ 'pps jaqpuy „"aoijjo pafojd aqi jo jaqpap 
E aPEaaq j uaqAi IJAJJ UI apdiaiqBd oi pagEjnoaua SEA\ i„ 'papis pafqns auQ "JEqpis AJAA\ spappoa jaqiQ 
^-SPJEO ssauisnq jnoX uo j pd noX pi p[noA\„ XuEduioa aqi 'puy „'uiExa aqi 
JO isoa aqi pajaAoa puE ssEp aqi JOJ ppd Xaqx "DL^D PJEMOI AAOP E SUJQEP ajE Xquaj Xaqx "II uiqiiM Xjppadsa 'q 
3uiqsnd Xipaj aJE Xaqx "[uoipaijiijaa xjqj 3uiyoddns] poqE poo3 Xjpaj uaaq SEq XuEdiuoa aqx„ 'piES jaqpuy „ q 
paSEjnoaua ajp(ND aqx •paijiiiaa JIQG SEAV OQAV paqaEJi puE SGJAJG paiuEA\ XqEaj Xaqx,, 'psfqns auo oi Suipjoaoy 
•uoipaijiiJaa gpqj sagEjnoaua pqi ajppa E apajo oi si JopEj uouipoa jaqpuy ajnqna aAipoaons E apiAOjg 
'ir*Jd "Pf 01 saaXoidpa JOJ spun; apiAOjd UEO saiUEdiuoa 'snqx „"Suiqi jo adXi pqi aSEJnoaua 
01 PAIUEAV Xaqi asuEaaq 'IJAIJ UI diqsjaquiaui JOJ Xud pip Xaqx,, ''^Ipo'd ^ Suipaui jauuip aqi JOJ pasjnquipj puE 
diqsjaqiuaiu jno JOJ ppd [XuEdpoa XJAJ],, 'puy ,js3uiiaaui jaidEqa [EOOI aqi guipuaqE jo isoa aqi jaAoa osp Xaqx 
IJAIX 01 sanp XP SXECI [XuEdpoa XPQ],, 'pps jaqpuE QIIS i^'PO'^fOAUi AQ oi sn agEJnoaua Xaqx 'Suiqi jo yos pqi puE 
sSuipap jaidEqa QIIM d[aq Xaqx,, 'pappE jaqpuy ^JUMOP paujiq SEM pq 'q poqE maqi paqoEOjddE J "AAEQ ppoqs 
Xaqi Jpiiqf I "sguyaaui jauuip aqi JOJ JO sanp XP JOJ Xnd pu pjp Xaqx "uuoj JO 'adnqs 'XEM XUE UI a3Bjnoaua XEM XUE 
ui pu pip XuEdpoa XJAJ,, 'paips auo sy •PAPAGEUEUI pafojd poqE ajop SuiujEai ui paisajapi ajE OQAV saaXojdpa 
JOJ sanp diqsjaqpaiu JJAJJ JOJ Xnd pjnoqs saiuEdpoa pqi SEAV pjEaq AAV asuodsaj uouiiuoa jaqpuy sanp ABJ 
spuapiAip paj3 apiAOJd ppoa puE papisaAUi isapop XJOA E ajinbaj ppoM aAipiqui UE qang 
•JAGEUEP laafojd papajapi aqi joj uoipaijiiiaa jpqg poqE spuapui guipnaj jo XjEjqq ipps E apiAOJd UEO aaijjo 
pafojd E AAEQ pu op pqi saiuEdpoa asoqi UAAG -uoipoijiijaa gjqj poqE „po PJOM aqi iaS„ djaq oi aaijjo pafojd E 
dn las UEO saiuEduiog „'SPJEA qsEjj puE spai aaipEjd jo qooq E puE qooq s^XQEOPJAJ EIRG pasn 3/^ -sqooq jo a[dnoa 
E paAiojjoq a^„ 'piES jaqpuy ^jaojnosaj AJQENJEA E aq ppoa q pqi puE IJAJJ poqE uoipiujojui 'aaijjo pafojd 
po uioy XiiEiuapi uoipuuojra paAiaaaj j,, 'pps auQ "uoipaijiiJaa ansjnd oi uiaqi apAipp padjaq sanSEaqoa 
uiojj SjEuapp Xpps guiAiaoaj pqi papaipui sjagEUEUi pafojd [EjaAag -(sppa qsEy puE 'sPExa ajdups 'sqooq '-a-i) 
siEuapp Xpps SuipiAOjd Xq uoipaiqiiaa anspd sjaSEUEP pafojd djaq uEa saiuEduiog spuajEP Apnjs apiAOjg 
p J3quinpj '£i ffmn/OA pOOZ J33UI) -fq -g y i(3uvqvj\[ -j -pq 
8
J o u r n a l  o f  I n t e r n a t i o n a l  I n f o r m a t i o n  M a n a g e m e n t ,  V o l .  1 3  [ 2 0 0 4 ] ,  I s s .  4 ,  A r t .  4
h t t p : / / s c h o l a r w o r k s . l i b . c s u s b . e d u / j i i m / v o l 1 3 / i s s 4 / 4
Examining Benefits ofPMP Certification Journal of International Technology and Information Management 
Two coinpanies provided an incentive by including it as a goal in the employee s annual performance 
evaluation. As one subject said, "Because the PMI was one of my stated goals and was required for my position, I 
had to do it." Another said, "It was always on our objectives." These benefits are summarized in Table 4. 
Table 4: Encouraging project managers to pursue PMP Certification 
Item Frequency 
Pay PMP Exam Expenses 11 
Provide Study Opportunities 10 
Provide Study Materials 9 
Pay PMI Dues 8 
Provide a Supportive Culmre 8 
Encourage Peer Pressure 8 
Provide Incentives 7 
FINDINGS 
This research smdy explored three questions. First, "What are the organizational benefits of PMP 
certification?" Second, "What motivates project managers to pursue PMP certification?" And, third, "How can 
companies encourage their project managers to pursue PMP certification?" The business value of PMP certification 
includes several factors. Employees become better project managers. The organization can charge a higher billable 
rate if its consultants are certified. There is a common language and a common vocabulary; everyone is speaking in 
the same terms. In summary, the business value of PMP to an organization is a higher billable rate for project 
managers, a common language, more confident project managers, and more successful projects. 
Project managers are motivated to pursue PMP certification for various reasons. They pursue PMP because 
of the job market. More and more job advertisements list PMP as a requirement or as desirable. They pursue PMP 
because they believe it will make them more valuable and because of requirements in their jobs. They feel peer 
pressure and are encouraged by co-workers. They like the recognition they receive for the accomplishment and they 
like: the challenge. In summary, the reasons they pursue PMP include, being more marketable, an easier job search, 
being more valuable, encouragement by co-workers, recognition, and enjoying the challenge. 
LIMITATIONS 
There are limitations to this study. The twenty five subjects were not selected randomly from the 
population of IS project managers. A randomized approach for selecting project managers may yield slightly 
difl.crent insights. Additionally, nineteen of the subjects had received their PMP certification. PMP certified project 
managers are in the best position to provide feedback on the benefits of PMP. However, they may have an overly 
optimiistic view of the benefits. As such, these findings should be viewed with caution. This study is exploratory and 
lacks a theoretical framework. There is not a proven theoretical model used here. Because there was not a theoretical 
model, this study does not test any relationships. It provides answers to three questions, but no model is tested. 
FUTURE RESEAFICH 
A big step forward will be the identification or the development of a theoretical model that can be used to 
predict the answers to these research questions. Perhaps a survey instrument can be developed to collect data and 
test h;q)Otheses. Relationships that could be tested include the following: "Is PMP certification positively correlated 
to project manager pay?" (Koong, Liu, and Fowler, 2003) "Is PMP certification positively correlated to career 
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advancement?" "Is PMP certification required for career advancement?" "To what extent do companies encourage 
or require PMP certification?" "Are PMP certified project managers better?" And, "Are their projects more 
successful?" 
There may be gender issues related to motivation to pursue PMP certification. This study did not find any 
significant differences in the comments made by female project managers compared to the male project managers. 
Such differences may exist and a larger sample may uncover them. 
CONCLUSIONS 
Twenty five structured interviews of IS project managers found answers to three central research questions, 
"What are the organizational benefits of PMP certification?", "What motivates project managers to pursue PMP 
certification?" and, " How can companies encourage their project managers to pursue PMP certification?" Content 
analysis of the transcripts revealed several benefits. They include an easier job search, instant credentials, providing 
a challenge, a higher billable rate for project managers, a common language, more satisfied and more confident 
project managers, and more successful projects. Factors that motivate project managers to pursue PMP certification 
include paying for PMI dues, paying for exam fees, encouragement by co-workers, and public recognition. 
APPENDIX: Interview Script 
Q: Are you a member of PMI? If so, how long have you been a member? 
Q: Does your company encourage you to be a member of PMI? If so, how? 
Q: What were the reasons you decided to pursue PMP certification? 
Q: Are you required to pass the PMP certification exam in order to advance in your company? Explain. 
Q; Does your company encourage you to pass the PMP certification exam? If so, how? Did your employer 
offer any incentives? 
Q: Did you feel peer pressure from your coworkers to earn PMP certification? 
Q; Do you find that having earned the PMP credential makes you a better project manager? Do you know 
more things now, as a result of studying for the exam, that make you better at your job? 
Q; Is PMP certification worth the expense? Is it mandatory in today's business environment? 
Q; Do you believe that having your PMP certification makes you more mobile? 
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